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ABSTRACT 

 

 The purpose of this study is to predict the efficiency of justice is based on the interaction between two groups of men and women in 

the province is the Department of Youths and Sport, That the participants in this study were 46 males and 34 females. Most of the 

participants belonged to the age group of 35-30 years while only a few of them belonged to the group of 25-30 years old. The majority of 
the participants had a BA degree while few held a Master's degree. In addition, 31 participants had a working experience of 5-10 years and 

the smallest number of them had a working experience of 1-5 years. As the significance level of the test is 0.001, there is a significant 

relationship between organizational justice and productivity. Organizational justice refers to the fairness in the workplace, especially the 
employees' perceptions of fairness and how fair treatment will affect  other variables related to employees’ work (Greenberg, 1990). The 

significant relationship between organizational justice and productivity shows that if the employees feel that they are treated fairly, 
rewards and benefits are distributed based on justice, and appropriate policies and procedures adopted by the organizations to achieve its 

objectives so they have a positive impression about the information used in decision making processes, the level of productivity will 

improve in the organization consequently. The findings of the present study are consistent with those observed by Ostadzadeh (2009) as he 
considers the clarity of all functions and guidelines, the high quality of life, the establishment of appropriate payment systems, and 

employees’ involvement in decision-making as factors affecting the rise in the level of productivity within the organization.  
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INTRODUCTION 

 

 In the current era of limited resources and 

increasing demands from population growth and the 

emergence of And attention to this matter has led the 

organization's productivity and governments should 

be a priority. Each country before it is due to its 

natural resources, thanks to the active labor force in 

the community. Growth and development of a 

system when that is achieved with the largest capital 

workforce is healthy and happy and refreshed. 

Managers in today's organizations are looking to 

increase productivity, cannot be indifferent to the 

issue of justice, for justice to be like other human 

needs and are considered as a principle. If managers 

are seeking improvement in the organization should 

be able to create the perception of justice in the 

organization's staff. Research has shown that justice 

processes play an important role in the organization. 

Behavior of individuals in organizations may beliefs, 

feelings, attitudes and behaviors affect the 

organization's employees [2]. Fair treatment by the 

staff, they generally lead to higher commitment to 

the organization and increase productivity. On the 

other hand, people who feel the injustice they are 

more likely to leave the organization will have less 

commitment to the organization will [10]. Study of 

organizational justice explains the many 

consequences of organizational behavior. The 

organizational justice on employee commitment to 

the noble objectives of the organization will be 

effective. Justice is the most important indicator of 

the health of social institutions [1]. Justice is a term 

used to describe the role of justice that are directly 

associated with the job and explores how to deal with 

Employees so that they feel they are treated fairly. 

The word literally means the ability to produce 

efficient, productive and being productive. Term 

productivity of Persian culture means interest, 

dividends, thereby winning and achieving 

productivity, the benefit Gainers [5]. Organizational 

commitment is a process in which the employees in 

the organization's attitude is And consists of three 
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components: affective commitment, continuance 

commitment and normative commitment. 

 

Method:  

 The study population consisted of all male and 

female employees in the General Directorate of 

Youth and Sports is the province with a total of 80 

people. The population in this study due to the 

limited number of all (census) will be used to 

determine the sample, the sample population in this 

study is equal to the number of 80 people. 

  

Tools for data collection:  

 To collect data with regard to the study variables 

Triple R, the questionnaires will be used. To measure 

the efficiency of inventory productivity and 

Goldasmyt Hersey with 21 questions was used in 

several studies and has proven its reliability and 

validity are used. Questionnaire to measure 

organizational commitment, Allen and Meyer 18 

items will be used. Kelkoeet questionnaire to 

measure organizational justice 20 items will be used. 

Reliability measures were calculated using 

Cronbach's alpha 85-88 for dimensions of procedural 

justice, interactional, distributive and informational 

respectively 88.-88.-87 and 89 May. For data 

analysis SPSS statistical software and statistical 

methods, simple and multiple linear regression, t-test, 

ANOVA, Friedman test Kolomograf - Smirnov test 

was used. 

 

Results:  
 

Table 1: Frequency of subjects by age. 

The cumulative frequency Percent Frequency Frequency Age 

11.2 11.2 9 25-30 

45 33.8 27 30-35 

66.2 21.2 17 35-40 

81.2 15 12 40-45 

100 18.8 15 45-50 

 100 80 Collect 
 

Table 2: Frequency of subjects based on job experience. 

Collect Percent Frequency Frequency Background and Experience 
10 10 8 1-5 

48.8 38.8 31 5-10 

65 16.2 13 10-15 

83.8 18.8 15 15-20 

100 16.2 13 20-25 

 100 80 Collect 
 

Table 3: Kolomograf - Smirnov test for normality of distribution. 
Variable Number The test statistic 

 
Productivity 80 0/85 0/048 

Organizational Commitment 80 1/04 0/021 

Organizational Justice 80 0/76 0/042 

 
Table 4: Correlation and regression analysis of equity and efficiency. 

 
Statistics  Statistics  Coefficient  

 
 

 
Justice  

And 
productivity 0/001 55/63 8/5 0/48 0/47 0/48 0/69 

 

Table 5: Correlation and regression analysis of equity and efficiency. 
Steps Variable 

 
T 

 
 

1 Later information 0/35 1/97 0/03 0/63 
2 The next procedure 0/51 1/87 0/04 0/62 
3 After distributional 0/45 2/01 0/03 0/57 
4 Next Interactive 0/64 1/8 0/46 0/54 

 

Discussion and conclusions:  

 Due to the significance level of the test (001.), 

There is a significant relationship between equity and 

efficiency. Organizational justice and fairness in the 

workplace, and in particular how it impacts 

employees' perceptions of fairness and fair on other 

variables related staff puts effect refers [4]. 

According to Greenberg's understanding of the 

principles of justice and the basic requirements for 

effective and efficient functioning of organizations 

and the productivity of the organization [6]. The 

results confirm the hypotheses proposed, and it is 

evident that a positive relationship between 

organizational justice and organizational productivity 

there. This means that no matter how the employees 

feel that they are treated fairly And the distribution of 

rewards and benefits have also done justice policies 

and procedures are good and appropriate for 

achieving the objectives and Employees have a 

positive perception of the information used in 

making decisions, they will increase productivity in 

the organization. The results of the study Ostadzadeh 

[3] is consistent. He also made clear that all the tasks 

and instructions, quality of life and make the 
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appropriate payment systems, employee involvement 

in decision-making, including the factors considered 

in increasing productivity. Dimensions of 

organizational justice (procedural, distributive, 

interactive, information) with respect to 

organizational efficiency. These findings suggest that 

the dimensions of information and level of 

significance (0/03), Procedural justice to the 

significance level (0/04) And distributive justice to 

the significance level (0/03) There seems to 

organizational productivity. After a significant level 

of interaction between equity and efficiency (46). 

There is no significant relationship. Among these 

dimensions informational justice, procedural and 

distributive had the highest correlation with 

productivity. Justice for more information on the 

expression and behavior of the people who play the 

role of decision makers focused, rather than 

systematic or structural characteristics, procedures 

and outputs focus. Staff at how much information is 

in place, time and situation is fairly presented, and if 

employees feel that it is important to provide 

information about them and their job is to be fair, 

they strive to increase productivity to organizations. 

Among the factors to be considered in the context of 

the questionnaire and the parameters measured, the 

relationship between supervisors and subordinates, 

communication among members And provide 

information sufficient for accurate and acceptable 

practices and policies of the organization. No doubt 

communication as a management skills are critical to 

the success of an organization. Therefore, managers 

must learn how to make these connections. When 

applicable procedures and policies of the 

organization are all detailed information about them 

should be made available to individuals. In this case, 

the people that are different from what they do and 

what is expected of them, to be aware of. 

Informational justice in principle approval 

procedures within an organization's decision-making 

procedures and the subsequent reaction of the staff to 

focus. Comments received regarding the adequacy of 

procedures and time are timely, reasonable, specific, 

and accurate. It is time that workers are informed of 

what they are expected to pay. Able people when 

they realize that their presence is helpful in the 

organization and the opinions and needs to be 

addressed, trying to come to some sort of 

compensation for their attention and efforts to 

increase productivity is the result of such 

compensation. When the practices and policies of the 

organization so that people are able to plan and 

implement The best way to express your views and 

comments and have no fear of not expressing their 

opinions, They do not question their position based 

on moral and spiritual standards would be willing to 

serve on the organization and consequently will 

increase the productivity of the organization. As 

noted in the discussion of distributive justice 

enormous impact on the quality of work done by 

individuals and reduce the psychological pressure on 

them, if the distribution of resources according to 

individual merit and qualifications and salary is 

commensurate with the efficiency and productivity 

of individuals, outside the expected performance 

increase will follow. The results of the study 

Mahjoubi [8] is consistent with justice, and he is one 

of the factors considered in increasing productivity in 

the service sector. 
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